
a. Name of Emp oyer b. Te . No.

c. Ce  No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Emp oyer Representat ve
g. e-ma

h. Number of workers emp oyed

. Type of Estab shment (factory, mine, wholesaler, etc.) j. Ident fy pr nc pa  product or serv ce

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Fu  name of party f ng charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Te . No.

 4c. Ce  No.

 4d. Fax No.

 4e. e-ma

5. Fu  name of nat ona  or nternat ona  abor organ zat on of wh ch t s an aff ate or const tuent un t (to be filled in when charge is filed by a labor organization)

e-ma

 Fax No.

 Off ce, f any, Ce  No.

 Te . No.

(signature of representative or person making charge) (Print/type name and title or office  if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA)  29 U S C  § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation  The routine uses for the information are fully 
set forth in the Federal Register  71 Fed  Reg  74942 43 (Dec  13  2006)  The NLRB will further explain these uses upon request  Disclosure of this information to the 
NLRB is voluntary; however  failure to supply the information may cause the NLRB to decline to invoke its processes

CHARGE AGAINST EMPLOYER Case Date F ed

F5, Inc.

(206) 272-5556

801 5th Ave S
Seattle WA 98104 @f5.com

6500 global, 2500 Seattle

Technology office Computer software

On 2022 I was made aware of official disciplinary action by my employer against me. I beleive this action was made
in retaliation for my participation in a protected concerted activity on or about , 2022.

, Individual

2022-05-01

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)







Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.























FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

360 Sheet Metal Products (360) 750-8558

2400 NE 65th Ave. A

@360sheetmetal.com

15

WA Vancouver 98661

Others Sheet metal fabricator

5

--See additional page--

Brian Noble
International Association of Sheet Metal, Air, Rail, and Transportation Workers, Local 16

2379 NE 178th Ave. Suite 16
OR Portland 97230

(503) 254-0123

bnoble@smw16.org

(503) 226-6111

1635 NW Johnson St
Portland OR 97209 05/09/2022 01:36:36 PM

dhutzenbiler@mbjlaw.com

Daniel Hutzenbiler
Attorney

 

(b) (6), (b) (7)(C)

(b) (6), (b  



Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Installation of video cameras in/around the shop. 04/14/2022





FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

Regional Glass (253) 737-4730

(253) 737-5735

1725 Garrett Street Suite 2

@regionalglassnw.com

8

WA Enumclaw 98022

Construction Glazing

3

--See additional page--

Lisa DeRosia
Glaziers, Architectural Metal and Glassworkers, Local 188

6770 E. Marginal Way S Bldg. E-321
WA Seattle 98108

(206) 441-5554

lisad@iupatdc5.org

(503) 226-6111

1635 NW Johnson St
Portland OR 97209 05/09/2022 01:10:16 PM

dhutzenbiler@mbjlaw.com

Daniel Hutzenbiler
Attorney

  

(b) (6), (b) (7)(C)

(b) (6), (b) 















FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

 party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

Amazon.com. Services LLC (206) 266-1000

440 Terry Avenue N.

Andy Jassy, CEO

999999

WA Seattle 98122

Others Various services and products

1

--See additional page--

(646) 460-1309

(646) 460-1309

217 Hadleigh Drive
Cherry Hill NJ 08003 05/10/2022 01:24:04 PM

sgold352002@icloud.com

Seth Lewis Goldstein Esq.
Attorney

    

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.







6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Kaiser Permanente of Washington

5615 W Sunset Hwy
Spokane, WA 99224 @kp.org

3,000

Hospital Healthcare

In the last six months, the Employer engaged in bad faith bargaining and refusal to bargain with regard to
retention bonuses. This is a topic which is not covered by the parties’ collective bargaining agreements,
because the need for retention bonuses did not exist at the time the CBAs were negotiated. The
Employer initially agreed to bargain over this issue but after a few proposals were passed between the
parties, the Employer unilaterally decided it would not bargain any more, and that it would not offer any
retention bonuses.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 5/13/2022
425-917-9707

@seiu1199nw.org

(5)

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(s ative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST 
EMPLOYER

Case Date Filed
DO NOT WRITE IN THIS SPACE

s

Kaiser Permanente of Washington

5615 W Sunset Hwy
Spokane, WA 99224 @kp.org

3,000

Hospital Healthcare

In the last six months, the Employer engaged in bad faith bargaining and refusal to bargain with regard to retention bonuses.
This is a topic which is not covered by the parties’ collective bargaining agreements, because the need for retention bonuses
did not exist at the time the CBAs were negotiated. The Employer initially agreed to bargain over this issue but after a few
proposals were passed between the parties, the Employer unilaterally decided it would not bargain any more, and that it would
not offer any retention bonuses. The Employer stated explicitly that it was walking away from bargaining due to union
members’ protected concerted activity of taking actions to express their desire for an agreement to be reached.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 5/24/2022
425-917-9707

@seiu1199nw.org

(3) and (5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)











 







FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

1stMile LLC

8383 158th Ave NE, #100

13

WA Redmond 98052

Technology customer support for tech product

5

--See additional page--

Katie Romich
CWA District 7

Organizer

CWA District 7
CO Greenwood Village 80111

(303) 770-2822

(720) 469-0658

kromich@cwa-union.org

Communications Workers of America, AFL-CIO

(303) 770-2822

(720) 469-0658

CWA District 7
Greenwood Village CO 80111 05/19/2022 04:28:01 PM

kromich@cwa-union.org

Katie Romich
Organizer

 
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Requiring people to return to work instead of WFH 06/01/2022















































ATTACHMENT A 
 

Within the past six months, on a nationwide basis, Starbucks Corporation (the “Employer”) has failed 
and refused to bargain with the Union at stores represented by Workers United, including but not limited 
to all stores listed in Attachment B, by 1) improperly delaying and/or not acknowledging demands to 
bargain sent by the Union; 2) not providing a single bargaining date to begin negotiations despite 
repeated requests 3) improperly delaying the furnishing of information; and/or 4) providing unlawfully 
limited information without a legitimate basis for objection. 
 
The above unlawful behaviors have made it impossible to begin bargaining a contract at all of the stores 
listed in Attachment B.   
 

The Union requests 10(j) relief in this charge. 

  



ATTACHMENT B 

1. Store #29259 located at 620 Northwest Hwy, Cary, IL 60013 
2. Store #49134 located at 4712 Cedar Ave, Minneapolis MN 55407 
3. Store #65228 located at 300 Snelling Ave Suite C, Saint Paul MN 55105 
4. Store #08964 located at 1081 Whitehorse Mercerville Rd, Hamilton Twp, NJ 08610 
5. Store #07853 located at 800 A Denow Rd, Pennington, NJ 08534 
6. Store #48809 located at 2 Beechwood Rd, Summit, NJ 07901 
7. Store #07665 located at 4770 Transit Rd, Depew, NY 14043 
8. Store #47843 located at 3186 Sheridan Dr, Amherst, NY 14226 
9. Store #47906 located at 61 9th Ave, New York, NY 10011 
10. Store #10395 located at 130 E Seneca St, Ithaca, NY 14850 
11. Store #11932 located at 402 College Ave Suite 402, Ithaca, NY 14850 
12. Store #65187 located at 722 South Meadow Street, Ithaca NY 14850 
13. Store #00825 located at 13-25 Astor Pl, New York, NY 10003 
14. Store #23267 located at 8973 Bay Pkwy, Brooklyn, NY 11214 
15. Store #07307 located at 4301 Merrick Rd, Massapequa, NY 11758 
16. Store #22349 located at 2830 Willamette St, Eugene, OR 97405 
17. Store #22591 located at 1395 University St, Eugene, OR 97403 
18. Store #03367 located at 1115 Valley River Dr, Eugene, OR 97401 
19. Store #17920 located at 3110 W 11th Avenue Eugene, Oregon 97402 
20. Store #27299 located at 1895 Franklin Blvd, Eugene, OR 97403 
21. Store #03409 located at 495 West 7th Avenue, Eugene, OR 97401 
22. Store #02975 located at 3003 N Delta Hwy #301, Eugene, OR 97408 
23. Store #00469 located at 555 Oak St., Portland, OR 97204 
24. Store #50363 located at 525 Grand Ave Portland, OR 97232 
25. Store #14045 located at 2880 Powell Blvd., Portland, OR 97202 
26. Store #02925 located at 2328 W Burnside St #2, Portland, OR 97210 
27. Store #03374 located at 7001 SE Milwaukee Ave, Portland, OR 97202 
28. Store #00454 located at 7315 SW Garden Home Rd, Portland, OR 97223 
29. Store #17747 located at 12235 N Center Ave, Portland, OR 97217 
30. Store #07749 located at 4765 Liberty Avenue Pittsburgh, PA 15224 
31. Store #09780 located at 116 Merchant Dr, Knoxville, TN 37912 
32. Store #00304 located at 101 Broadway E, Seattle, WA 98102 
33. Store #10795 located at 315 Cooper Point Rd. NW Unit 101 Olympia, WA 98502 
34. Store #98117 located at 9999 Holman Rd. NW Seattle, WA 98117 
35. Store #03281 located at 1600 E Olive Way, Seattle, WA 98102 
36. Store #11159 located at 5300 Capitol Blvd SE Tumwater, WA 98501 
37. Store #08740 located at 3625 Broadway, Suite A, Everett, WA 98201 
38. Store #03448 located at 2344 Eastlake Ave E, Seattle, WA 98102 

 





ATTACHMENT A 
 

Within the past six months, on a nationwide basis, Starbucks Corporation (the “Employer”) has failed 
and refused to bargain with the Union at stores represented by Workers United, including but not limited 
to all stores listed in Attachment B, by 1) improperly delaying and/or not acknowledging demands to 
bargain sent by the Union; and 2) not providing a single bargaining date to begin negotiations despite 
repeated requests. 
 
The above unlawful behaviors have made it impossible to begin bargaining a contract at all of the stores 
listed in Attachment B.   
 

The Union requests 10(j) relief in this charge. 

  



ATTACHMENT B 

1. Store #22349 located at 2830 Willamette St, Eugene, OR 97405 
2. Store #22591 located at 1395 University St, Eugene, OR 97403 
3. Store #03367 located at 1115 Valley River Dr, Eugene, OR 97401 
4. Store #17920 located at 3110 W 11th Avenue Eugene, Oregon 97402 
5. Store #27299 located at 1895 Franklin Blvd, Eugene, OR 97403 
6. Store #03409 located at 495 West 7th Avenue, Eugene, OR 97401 
7. Store #02975 located at 3003 N Delta Hwy #301, Eugene, OR 97408 
8. Store #00469 located at 555 Oak St., Portland, OR 97204 
9. Store #50363 located at 525 Grand Ave Portland, OR 97232 
10. Store #14045 located at 2880 Powell Blvd., Portland, OR 97202 
11. Store #02925 located at 2328 W Burnside St #2, Portland, OR 97210 
12. Store #03374 located at 7001 SE Milwaukee Ave, Portland, OR 97202 
13. Store #00454 located at 7315 SW Garden Home Rd, Portland, OR 97223 
14. Store #17747 located at 12235 N Center Ave, Portland, OR 97217 
15. Store #00304 located at 101 Broadway E, Seattle, WA 98102 
16. Store #10795 located at 315 Cooper Point Rd. NW Unit 101 Olympia, WA 98502 
17. Store #98117 located at 9999 Holman Rd. NW Seattle, WA 98117 
18. Store #03281 located at 1600 E Olive Way, Seattle, WA 98102 
19. Store #11159 located at 5300 Capitol Blvd SE Tumwater, WA 98501 
20. Store #08740 located at 3625 Broadway, Suite A, Everett, WA 98201 
21. Store #03448 located at 2344 Eastlake Ave E, Seattle, WA 98102 

 





ATTACHMENT A 
 

Within the past six months, on a nationwide basis, Starbucks Corporation (the “Employer”) has failed and 
refused to bargain with the Union at stores represented by Workers United, including but not limited to all 
stores listed in Attachment B, by 1) improperly delaying and/or not acknowledging demands to bargain 
sent by the Union, and 2) not providing bargaining dates at all and/or in a timely manner thus unlawfully 
delaying the collective bargaining process. 

  



ATTACHMENT B 

1. Store #22349 located at 2830 Willamette St, Eugene, OR 97405 
2. Store #22591 located at 1395 University St, Eugene, OR 97403 
3. Store #03367 located at 1115 Valley River Dr, Eugene, OR 97401 
4. Store #17920 located at 3110 W 11th Avenue Eugene, Oregon 97402 
5. Store #27299 located at 1895 Franklin Blvd, Eugene, OR 97403 
6. Store #03409 located at 495 West 7th Avenue, Eugene, OR 97401 
7. Store #02975 located at 3003 N Delta Hwy #301, Eugene, OR 97408 
8. Store #00469 located at 555 Oak St., Portland, OR 97204 
9. Store #50363 located at 525 Grand Ave Portland, OR 97232 
10. Store #14045 located at 2880 Powell Blvd., Portland, OR 97202 
11. Store #02925 located at 2328 W Burnside St #2, Portland, OR 97210 
12. Store #03374 located at 7001 SE Milwaukee Ave, Portland, OR 97202 
13. Store #00454 located at 7315 SW Garden Home Rd, Portland, OR 97223 
14. Store #17747 located at 12235 N Center Ave, Portland, OR 97217 
15. Store #00304 located at 101 Broadway E, Seattle, WA 98102 
16. Store #10795 located at 315 Cooper Point Rd. NW Unit 101 Olympia, WA 98502 
17. Store #98117 located at 9999 Holman Rd. NW Seattle, WA 98117 
18. Store #03281 located at 1600 E Olive Way, Seattle, WA 98102 
19. Store #11159 located at 5300 Capitol Blvd SE Tumwater, WA 98501 
20. Store #08740 located at 3625 Broadway, Suite A, Everett, WA 98201 
21. Store #03448 located at 2344 Eastlake Ave E, Seattle, WA 98102 

 





















  
 

 

    
    
   

      

    

                     

       

       
       

   

   

           
          

     

     

        
  

      
 

                      

             

                      

         

                     
                     

   

                  
              

             
    

   
   

   
 

  

                              

          

    

            
 

       
     

       

                 
 

    
 

          

                   
   

                              
                         

                            
                   







(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6   

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

























Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.









Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.









Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.





Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.







Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.






